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1
OBJECTIVES Participants will:

	Ì Identify important career characteristics
	Ì Explore nontraditional careers 
	Ì Consider and reflect on nontraditional 
careers of interest

TIME 30 minutes 

MATERIALS 	Ì Part 1 Instructional Video 
	Ì Values Worksheet
	ÌMystery Career Worksheet

INSTRUCTIONS 	Ì Prepare handouts for students. 
	ÌUse the instructional video 
to pace the lesson. 
	ÌWhen instructed, stop the playback 
for students to reflect and discuss. 

Discover  
Nontraditional Careers

http://EngineerInclusion.com
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1.	 What is the definition of a nontraditional 
career? 

2.	 What are at least two examples of 
nontraditional careers for women?

3.	 What are at least two examples of 
nontraditional careers for men?

4.	 After watching the “Dare To Do More: Why 
I Chose a Non-Traditional Career Path” 
video by Southeastern Technical College in 
Georgia, what are the nontraditional careers 
highlighted and why did the students 
choose them?

INSTRUCTIONS
1.	 Start watching the 

Part 1 video. 
2.	 Push pause when 

directed to reflect 
on the provided 
questions. 

What are Nontraditional 
Careers?

Watch Dare To Do 
More: Why I Chose 
a Non-Traditional 
Career Path video by 
Southeastern Technical 
College

http://EngineerInclusion.com
https://youtu.be/Hywrh5o4xnM
https://youtu.be/Hywrh5o4xnM
https://youtu.be/Hywrh5o4xnM
https://youtu.be/Hywrh5o4xnM
https://youtu.be/Hywrh5o4xnM
https://youtu.be/Hywrh5o4xnM
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Achievement Occupations that satisfy 
this work value are 
results-oriented and 
allow employees to use 
their strongest abilities, 
giving them a feeling of 
accomplishment. 

Independence Occupations that satisfy 
this work value allow 
employees to work on their 
own and make decisions. 

Recognition Occupations that satisfy 
this work value offer 
advancement, potential for 
leadership, and are often 
considered prestigious.

Relationships Occupations that satisfy 
this work value allow 
employees to provide 
service to others and 
work with co-workers in a 
friendly non-competitive 
environment. 

Support Occupations that satisfy 
this work value offer 
supportive management 
that stands behind 
employees.

Working 
Conditions

Occupations that satisfy 
this work value offer job 
security and good working 
conditions.

INSTRUCTIONS
1.	 Read the list of 

work values. 
2.	 Underline words 

that stand out to 
you. 

3.	 Circle the values 
that you think are 
important. Add 
other values that 
come to mind. 

4.	 Place a star  next 
to your top 3 val-
ues. 

Values

“Values are your 
beliefs about what 
is important or 
desirable. When your 
values line up with 
how you live and 
work, you tend to 
feel more satisfied 
and confident. Living 
or working in ways 
that contradict your 
values can lead 
to dissatisfaction, 
confusion, and 
discouragement. So 
there is good reason 
to clarify your values 
and seek to match 
your work to them.”
Career OneStop

SOURCE: O*NET Work Values, https://www.onetonline.org/find/descriptor/browse/Work_Values/

http://EngineerInclusion.com
https://www.onetonline.org/find/descriptor/browse/Work_Values/
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INSTRUCTIONS
With your work val-
ues in mind, you will 
explore nontradition-
al careers and consid-
er what is interesting 
to you about them. 
1.	 On the following 

pages are descrip-
tions of 20 careers 
without the title: 
10 nontraditional 
for women, and 10 
for men. 

2.	 Review the table 
that includes non-
traditional careers 
for your gender. 
Women = A to J 
Men = K to T

3.	 Note the letter of 
the mystery career 
in the first col-
umn, and describe 
what is interesting 
to you about the 
mystery career in 
the third column. 

4.	 After you com-
plete this exercise, 
review the answer 
key to learn the 
mystery careers 
you wrote about 
and add the ca-
reer name to the 
second column.

Mystery Careers

Mystery Career What interests me 
about this career?

Letter      Titles provided in key

http://EngineerInclusion.com
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Mystery Careers 
NONTRADITIONAL FOR WOMEN

Mystery 

Career

Percent 

WOMEN

Top Values Average 

Annual 

Salary

Description of Work

A 3.2% Support 
 
Indepen-
dence 
 
Working 
Conditions

$23.24 

hourly 

$48,330 

annually  

•	 Follow established safety rules and regulations 
and maintain a safe and clean environment. 

•	 Study specifications in blueprints, sketches, 
or building plan to prepare project layout and 
determine dimensions and materials required. 

•	 Measure and mark cutting lines on materials, 
using a ruler, pencil, chalk, and marking gauge. 

•	 Shape or cut materials to specified measurements, 
using hand tools, machines, or power saws. 

•	 Install structures or fixtures, such as windows, 
frames, floorings, trim, or hardware, using 
carpenters’ hand or power tools.

B 7.7% Working 
Conditions 
 
Indepen-
dence 
 
Support

$45.80 

hourly 

 

$95,260 

annual

•	 Plan, schedule, or coordinate construction 
project activities to meet deadlines. 

•	 Prepare and submit budget estimates, 
progress reports, or cost tracking reports. 

•	 Interpret and explain plans and contract terms 
to representatives of the owner or developer, 
including administrative staff, workers, or clients. 

•	 Direct and supervise construction or related workers. 
•	 Prepare contracts or negotiate revisions to 

contractual agreements with architects, 
consultants, clients, suppliers, or subcontractors.

Explore the following mystery nontraditional careers. The purpose of the mys-
tery is to give you a chance to explore without being biased by the job title. 
Note the top values for each in the third column. Is there an alignment with 
your work values from the previous exercise? What resonates with you in the 
descriptions? Write down your notes in the empty table provided.

http://EngineerInclusion.com


EngineerInclusion.com    Part 1    7

Mystery 

Career

Percent 

WOMEN

Top Values Average 

Annual 

Salary

Description of Work

C 2.4% Indepen-
dence 
 
Support 
 
Achieve-
ment

$27.01 

hourly 

$56,180 

annual

•	 Plan layout and installation of electrical 
wiring, equipment, or fixtures, based on 
job specifications and local codes. 

•	 Connect wires to circuit breakers, 
transformers, or other components. 

•	 Test electrical systems or continuity of circuits 
in electrical wiring, equipment, or fixtures, 
using testing devices, such as ohmmeters, 
voltmeters, or oscilloscopes, to ensure 
compatibility and safety of system. 

•	 Use a variety of tools or equipment, such as 
power construction equipment, measuring 
devices, power tools, and testing equipment, 
such as oscilloscopes, ammeters, or test lamps. 

•	 Inspect electrical systems, equipment, or 
components to identify hazards, defects, 
or the need for adjustment or repair, and 
to ensure compliance with codes.

D 1.4% Support  
 
Indepen-
dence 
 
Relation-
ships

$40,192 

annual
•	 Test electrical circuits or components for 

continuity, using electrical test equipment. 
•	 Repair or replace defective equipment, 

components, or wiring. 
•	 Discuss heating or cooling system malfunctions 

with users to isolate problems or to verify 
that repairs corrected malfunctions. 

•	 Connect heating or air conditioning 
equipment to fuel, water, or refrigerant 
source to form complete circuit. 

•	 Install, connect, or adjust thermostats, 
humidistats, or timers.

MYSTERY CAREERS: NONTRADITIONAL FOR WOMEN

http://EngineerInclusion.com
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Mystery 

Career

Percent 

WOMEN

Top Values Average 

Annual 

Salary

Description of Work

E 2.5% Relation-
ships 
 
Indepen-
dence 
 
Support

$26.52 

hourly

$55,160 

annual

•	 Cut, thread, or hammer pipes to specifications, 
using tools such as saws, cutting torches, 
pipe threaders, or pipe benders. 

•	 Layout full-scale drawings of pipe systems, supports, 
or related equipment, according to blueprints. 

•	 Inspect, examine, or test installed systems or pipe 
lines, using pressure gauge, hydrostatic testing, 
observation, or other methods.  
Plan pipe system layout, installation, or repair, 
according to specifications.  
Attach pipes to walls, structures, or fixtures, 
such as radiators or tanks, using brackets, 
clamps, tools, or welding equipment.

F 22.6% Indepen-
dence 
 
Working 
conditions 
 
Relation-
ships

$50.71 

hourly

$105,480 

annual

•	 Review processing schedules or production 
orders to make decisions concerning inventory 
requirements, staffing requirements, work 
procedures, or duty assignments, considering 
budgetary limitations and time constraints. 

•	 Direct or coordinate production, 
processing, distribution, or marketing 
activities of industrial organizations. 

•	 Develop or implement production tracking or 
quality control systems, analyzing production, 
quality control, maintenance, or other operational 
reports to detect production problems. 

•	 Review operations and confer with 
technical or administrative staff to resolve 
production or processing problems. 

•	 Hire, train, evaluate, or discharge staff 
or resolve personnel grievances

MYSTERY CAREERS: NONTRADITIONAL FOR WOMEN

http://EngineerInclusion.com
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Mystery 

Career

Percent 

WOMEN

Top Values Average 

Annual 

Salary

Description of Work

G 6% Support 
 
Relation-
ships 
 
Working 
Conditions

$20.43 

hourly 

$42,490 

annual

•	 Weld components in flat, vertical, 
or overhead positions. 

•	 Operate safety equipment and use safe work habits. 
•	 Examine workpieces for defects and measure 

workpieces with straightedges or templates 
to ensure conformance with specifications. 

•	 Recognize, set up, and operate hand and 
power tools common to the welding 
trade, such as shielded metal arc and 
gas metal arc welding equipment. 

•	 Weld separately or in combination, using aluminum, 
stainless steel, cast iron, and other alloys.

H 12.40% Achieve-
ment 
 
Working 
Conditions 
 
Indepen-
dence

$47.37 

hourly

$98,530 

annual

•	 Operate computer-assisted engineering 
or design software or equipment to 
perform engineering tasks. 

•	 Prepare technical drawings, specifications of 
electrical systems, or topographical maps to 
ensure that installation and operations conform 
to standards and customer requirements. 

•	 Confer with engineers, customers, or 
others to discuss existing or potential 
engineering projects or products. 

•	 Design, implement, maintain, or improve 
electrical instruments, equipment, facilities, 
components, products, or systems for 
commercial, industrial, or domestic purposes. 

•	 Direct or coordinate manufacturing, construction, 
installation, maintenance, support, documentation, 
or testing activities to ensure compliance with 
specifications, codes, or customer requirements.

MYSTERY CAREERS: NONTRADITIONAL FOR WOMEN

http://EngineerInclusion.com
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Mystery 

Career

Percent 

WOMEN

Top Values Average 

Annual 

Salary

Description of Work

I 6.84% Support 
 
Indepen-
dence 
 
Recogni-
tion

$86,080 

annual
•	 Use instrumentation to pilot aircraft 

when visibility is poor. 
•	 Start engines, operate controls, and pilot airplanes 

to transport passengers, mail, or freight according 
to flight plans, regulations, and procedures. 

•	 Monitor engine operation, fuel consumption, and 
functioning of aircraft systems during flights. 

•	 Check aircraft prior to flights to ensure that 
the engines, controls, instruments, and 
other systems are functioning properly. 

•	 Consider airport altitudes, outside temperatures, 
plane weights, and wind speeds and directions to 
calculate the speed needed to become airborne.

J 12% Support

Working 
Conditions

Achieve-
ment

$27.09 

hourly

$56,340 

annual

•	 Produce drawings, using computer-assisted 
drafting systems (CAD) or drafting machines, or 
by hand, using compasses, dividers, protractors, 
triangles, and other drafting devices. 

•	 Draft plans and detailed drawings for structures, 
installations, and construction projects, such 
as highways, sewage disposal systems, and 
dikes, working from sketches or notes. 

•	 Coordinate structural, electrical, and mechanical 
designs and determine a method of presentation 
to graphically represent building plans.

•	 Analyze building codes, by-laws, space 
and site requirements, and other technical 
documents and reports to determine 
their effect on architectural designs.

•	 Draw maps, diagrams, and profiles, using 
cross-sections and surveys, to represent 
elevations, topographical contours, 
subsurface formations, and structures.

MYSTERY CAREERS: NONTRADITIONAL FOR WOMEN

http://EngineerInclusion.com


EngineerInclusion.com    Part 1    11

Mystery Careers 
NONTRADITIONAL FOR MEN

Mystery 

Career

Percent

MEN

Top Values Average 

Annual 

Salary

Description of Work

K 17% Support 
 
Relation-
ships 
 
Achieve-
ment

$19.82 
hourly

$41,230 
annual

•	 Operate computers programmed with accounting 
software to record, store, and analyze information. 

•	 Check figures, postings, and documents for correct 
entry, mathematical accuracy, and proper codes. 

•	 Comply with federal, state, and company 
policies, procedures, and regulations. 

•	 Operate 10-key calculators, typewriters, and 
copy machines to perform calculations 
and produce documents. 

•	 Receive, record, and bank cash, 
checks, and vouchers.

L 4% Support 
 
Relation-
ships 
 
Working 
Conditions

$18.12 
hourly

 
$37,690 
annual

•	 Answer telephones and give information 
to callers, take messages, or transfer 
calls to appropriate individuals. 

•	 Greet visitors or callers and handle their 
inquiries or direct them to the appropriate 
persons according to their needs. 

•	 Create, maintain, and enter 
information into databases. 

•	 Use computers for various applications, such as 
database management or word processing. 

•	 Operate office equipment, such as fax machines, 
copiers, or phone systems and arrange for 
repairs when equipment malfunctions.

Explore the following mystery nontraditional careers. The purpose of the mys-
tery is to give you a chance to explore without being biased by the job title. 
Note the top values for each in the third column. Is there an alignment with 
your work values from the previous exercise? What resonates with you in the 
descriptions? Write down your notes in the empty table provided.

http://EngineerInclusion.com
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Mystery 

Career

Percent

MEN

Top Values Average 

Annual 

Salary

Description of Work

M 13% Relation-
ships 
 
Achieve-
ment 
 
Indepen-
dence

$59,670 
annual

•	 Establish and enforce rules for behavior and 
procedures for maintaining order among the 
students for whom they are responsible. 

•	 Adapt teaching methods and 
instructional materials to meet students’ 
varying needs and interests. 

•	 Instruct students individually and in groups, 
using various teaching methods, such as 
lectures, discussions, and demonstrations. 

•	 Confer with parents or guardians, teachers, 
counselors, and administrators to resolve 
students’ behavioral and academic problems. 

•	 Prepare students for later grades by encouraging 
them to explore learning opportunities and 
to persevere with challenging tasks.

N 8.1% Relation-
ships  
 
Support 
 
Achieve-
ment

$22.83 
hourly

$47,480 
annual

•	 Administer prescribed medications or 
start intravenous fluids, noting times 
and amounts on patients’ charts. 

•	 Observe patients, charting and reporting 
changes in patients’ conditions, such as 
adverse reactions to medication or treatment, 
and taking any necessary action. 

•	 Answer patients’ calls and determine 
how to assist them. 

•	 Measure and record patients’ vital signs, 
such as height, weight, temperature, 
blood pressure, pulse, or respiration. 

•	 Provide basic patient care or treatments, such 
as taking temperatures or blood pressures, 
dressing wounds, treating bedsores, giving 
enemas or douches, rubbing with alcohol, 
massaging, or performing catheterizations.

MYSTERY CAREERS: NONTRADITIONAL FOR MEN

http://EngineerInclusion.com
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Mystery 

Career

Percent

MEN

Top Values Average 

Annual 

Salary

Description of Work

O 28% Relation-
ships 
 
Support 
 
Achieve-
ment

$16.32 
hourly

$33,950 
annual

•	 Receive written prescription or refill requests and 
verify that information is complete and accurate. 

•	 Prepack bulk medicines, fill bottles with prescribed 
medications, and type and affix labels. 

•	 Answer telephones, responding 
to questions or requests. 

•	 Maintain proper storage and 
security conditions for drugs. 

•	 Assist customers by answering simple 
questions, locating items, or referring them to 
the pharmacist for medication information.

P 28.7% Support 
 
Relation-
ships 
 
Achieve-
ment

$23.22 
hourly

 
$48,300 
annual

•	 Maintain a proper sterile field 
during surgical procedures. 

•	 Count sponges, needles, and instruments 
before and after operation. 

•	 Scrub arms and hands and assist the 
surgical team to scrub and put on gloves, 
masks, and surgical clothing. 

•	 Provide technical assistance to surgeons, 
surgical nurses, or anesthesiologists. 

•	 Prepare patients for surgery, including positioning 
patients on the operating table and covering them 
with sterile surgical drapes to prevent exposure.

MYSTERY CAREERS: NONTRADITIONAL FOR MEN

http://EngineerInclusion.com
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Mystery 

Career

Percent

MEN

Top Values Average 

Annual 

Salary

Description of Work

Q 18.4% Relation-
ships 
 
Achieve-
ments 
 
Indepen-
dence

$22.78 
hourly

 
$47,390 
annual

•	 Maintain case history records and prepare reports.  
Interview clients individually, in families, 
or in groups, assessing their situations, 
capabilities, and problems to determine what 
services are required to meet their needs. 

•	 Serve as liaisons between students, homes, 
schools, family services, child guidance clinics, 
courts, protective services, doctors, and other 
contacts to help children who face problems, 
such as disabilities, abuse, or poverty. 

•	 Develop and review service plans in consultation 
with clients and perform follow-ups assessing 
the quantity and quality of services provided. 

•	 Address legal issues, such as child abuse and 
discipline, assisting with hearings and providing 
testimony to inform custody arrangements.

R 25.8% Relation-
ships 
 
Recogni-
tion 
 
Working 
Conditions

$56.11 
hourly

 
$116,720 
annual

•	 Serve as a link between management 
and employees by handling questions, 
interpreting and administering contracts and 
helping resolve work-related problems. 

•	 Advise managers on organizational policy matters, 
such as equal employment opportunity and sexual 
harassment, and recommend needed changes. 

•	 Analyze and modify compensation and benefits 
policies to establish competitive programs and 
ensure compliance with legal requirements. 

•	 Perform difficult staffing duties, 
including dealing with understaffing, 
refereeing disputes, firing employees, and 
administering disciplinary procedures. 

•	 Represent organization at personnel-
related hearings and investigations.

MYSTERY CAREERS: NONTRADITIONAL FOR MEN

http://EngineerInclusion.com
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Mystery 

Career

Percent

MEN

Top Values Average 

Annual 

Salary

Description of Work

S 10.6% Relation-
ships 
 
Indepen-
dence 
 
Achieve-
ment

$29.46 
hourly

$61,270 
annual

•	 Monitor food service operations to 
ensure conformance to nutritional, safety, 
sanitation and quality standards. 

•	 Assess nutritional needs, diet restrictions 
and current health plans to develop 
and implement dietary-care plans and 
provide nutritional counseling. 

•	 Advise patients and their families on nutritional 
principles, dietary plans, diet modifications, 
and food selection and preparation. 

•	 Counsel individuals and groups on basic rules of 
good nutrition, healthy eating habits, and nutrition 
monitoring to improve their quality of life. 

•	 Consult with physicians and health care 
personnel to determine nutritional needs 
and diet restrictions of patient or client.

T 10.8% Relation-
ships 
 
Achieve-
ments 
 
Working 
Conditions

$40.84 
hourly

 
$84,950 
annual

•	 Complete and maintain necessary records. 
•	 Test and evaluate patients’ physical and mental 

abilities and analyze medical data to determine 
realistic rehabilitation goals for patients. 

•	 Train caregivers in providing for the needs 
of a patient during and after therapy. 

•	 Evaluate patients’ progress and prepare 
reports that detail progress. 

•	 Plan, organize, and conduct occupational 
therapy programs in hospital, institutional, 
or community settings to help rehabilitate 
those impaired because of illness, injury or 
psychological or developmental problems.

MYSTERY CAREERS: NONTRADITIONAL FOR MEN

http://EngineerInclusion.com
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INSTRUCTIONS
Take a few minutes 
to reflect on what you 
learned. 

1.	 What did you learn in this section? 

2.	 What more do you want to 
learn and explore? 

Part 1 Reflection

http://EngineerInclusion.com
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Section Title2 Visualize a 
Nontraditional Decision 

OBJECTIVES Participants will:
	Ì Reflect on a nontraditional decision
	ÌUnderstand why our unique strengths are 
what makes us stand out in our careers

TIME 20 minutes 

MATERIALS 	Ì Part 2 Instructional Video 
	ÌNontraditional Decision Reflection Sheet

INSTRUCTIONS

Based off of the work of Patricia Jackson, Kent State University in Lara, 
T, Pope, M. and Minor, C (Eds). Experiential activities for teaching career 
counseling classes and for facilitating career groups, V3. Broken Arrow, 
OK: National Career Development Association. 

http://EngineerInclusion.com
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INSTRUCTIONS
Stereotypes are a 
widely held but fixed, 
oversimplified, and 
generalized image 
or idea of a particular 
type of person or 
thing, including 
personal traits or 
circumstantial 
attributes. 

Stereotypes can 
become ideological 
beliefs held within 
one’s culture that 
lead to assumptions 
about characteristics, 
behaviors, and social 
norms. 

Reflect on and 
answer the questions.

1.	 What stereotypes exist about 
nontraditional careers?

2.	 What stereotypes exist about men 
in nontraditional careers? 

3.	 What stereotypes exist about women 
in nontraditional careers?

4.	 What is the impact of stereotypes 
on career choice? 

5.	 What can you do to stop stereotypes of men 
and women in nontraditional careers?

Stereotypes

Watch the  
Women in 
the Trades 
video.

Watch the 
Men in 
Nursing 
video.

http://EngineerInclusion.com
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INSTRUCTIONS
This activity includes 
two parts. A guided 
reflection with the 
video, and a reflec-
tion on the guided 
portion.

Think back to a chal-
lenging but positive 
decision you made. 
The decision may 
have been one in 
which someone 
expected you to act 
one way, and you 
responded positively 
and the opposite of 
what others thought 
you should do. Maybe 
it was a decision you 
made that countered 
a gender stereotype. 
It can be a decision 
you made in school, 
at work, with fami-
ly, or with friends. If 
you can’t think of a 
hard decision you’ve 
made, then think 
about a challenging 
but positive decision 
made by someone 
you admire, a family 
member, a mentor, a 
historical figure.

Guided Reflection
1.	 Where did this decision happen? 

What was the setting like? 

2.	 Who else was around when 
the decision was made?

3.	 What were the key deciding factors 
to help make the decision?

4.	 What were other people’s observations 
or advice about the decisions?

5.	 What did you think, but might 
not say about the decision?

6.	 How do you feel about the decision?

7.	 How do you feel about the 
decision after the fact?

8.	 Was there anything that surprised 
you about the decision? 

Nontraditional Decision 
Reflection Sheet 

http://EngineerInclusion.com
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Reflection
1.	 What is the best career advice you could give yourself right now?

2.	 What unique character strengths emerge in your story?

http://EngineerInclusion.com
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INSTRUCTIONS
Taking an Implicit 
Association Test can 
increase your aware-
ness, and that is the 
first step to help you 
address underlying 
biases that may un-
consciously affect 
your decisions.

Implicit bias refers to the attitudes or stereo-
types that affect one’s understanding, actions, 
and decisions in an unconscious manner. These 
are often unrecognized and may not align with 
one’s declared beliefs and values.  

1.	 What were your results from 
the gender-career IAT? 

2.	 What feelings or reactions did you 
have upon learning your IAT results?

3.	 Reflect on your life experiences that may 
have influenced your results. Consid-
er your childhood and family upbring-
ing; the neighborhoods in which you’ve 
lived; media messages; your family and 
peer networks; etc. How might these ex-
periences have shaped your biases, with 
or without your conscious awareness?

4.	 How might knowing your IAT results affect 
your future actions and career decisions? 

Implicit Association Test (IAT)
Extension Activity

If you’d like to 
understand your 
personal perceptions 
and implicit biases 
around gender and 
career choice consider 
taking the Career/
Gender Implicit Bias 
Test .
1.	 Once on the IAT 

website, select the 
Gender-Career IAT.

2.	 Following their 
instructions, 
complete the IAT.

3.	 Then answer the  
questions. 

http://EngineerInclusion.com
https://implicit.harvard.edu/implicit/selectatest.html
https://implicit.harvard.edu/implicit/selectatest.html
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1.	 What did you learn in this section? 

2.	 What more do you want to 
learn and explore? 

INSTRUCTIONS
Take a few minutes 
to reflect on what you 
learned. 

Part 2 Reflection

http://EngineerInclusion.com
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OBJECTIVES Participants will:
	ÌUnderstand the basic how-to’s of profession-
al networking
	Ì Identify people in their life that they can help 
and who can help them explore a career

TIME 20 minutes

MATERIALS 	Ì Part 3 video guide
	Ì Your Network Worksheet

INSTRUCTIONS

3 Build Your Team

http://EngineerInclusion.com
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Networking Tips: 

1.	 Be prepared! Before an event, do your re-
search to understand the audience. Pre-
pare questions and think about what value 
you can bring to those in attendance.

2.	 First impressions matter! Be your-
self and give a strong handshake and 
maintain eye contact. Ensure you 
dress appropriately for the event.

3.	 Know your story. Practice talking 
about your interests, skills, and mo-
tivations. Practice some more! 

4.	 Listen! Ask more questions 
than you give answers.

5.	 Follow up with people you meet. Collect 
business cards. Ask to connect with peo-
ple on LinkedIn. Write thank-you emails. 

INSTRUCTIONS
Networking is an 
important skill to 
have. It’s about forg-
ing connections that 
will help you learn, 
share, and expand 
your opportunities. 
You can network with 
your peers, parents’ 
friends, friends’ par-
ents, by joining clubs 
and organizations, 
through internships 
or jobs, and social 
media.

Review the network-
ing tips and reflect 
on how you can im-
prove your network-
ing skills. 

Networking

http://EngineerInclusion.com
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1.	 Who are your role models and why?

2.	 Who helped your role model 
achieve their goals? 

3.	 Who in your life can help you 
achieve your goals?

INSTRUCTIONS
Think of a role model 
(someone you look 
up to or admire) who 
has achieved a goal 
similar to the ones 
you have. 

Reflect on the provid-
ed prompts. 

You may need to ask 
your role models or 
do some research to 
answer number 2.

Role Models

http://EngineerInclusion.com


EngineerInclusion.com    Part 3    28

Tight connections are relationships with people 
we know closely and talk with regularly. 

Loose connections are people you know but 
aren’t as familiar with you and vice versa. 

1.	 Compare and contrast tight and loose 
connections. 

2.	 Who are your tightest connections?

3.	 Who are your loose connections?

INSTRUCTIONS
Compare and con-
trast tight and loose 
connections, then 
brainstorm who fits 
each description in 
your life. 

Tight & Loose Connections

http://EngineerInclusion.com
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INSTRUCTIONS
An excerpt of “The 3 
Bones of Networking 
for Student Success” 
by Isaac Serwanga is 
included in the Part 3 
video guide. 

Use this page to take 
notes.

wishbone

 jaw bone

 backbone

Bones of Networking

Watch the complete 
The 3 Bones of 
Networking for 
Student Success by 
Isaac Serwanga

http://EngineerInclusion.com
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INSTRUCTIONS
1.	 Draw or add a 

self-portrait in the 
center of the con-
centric circles.

2.	 Read through the 
descriptions of 
the four network 
circles. 

3.	 In the provid-
ed boxes on the 
next page, list the 
names of people 
in your network 
who fit the de-
scriptions. 

4.	 Then, answer the 
reflection ques-
tions about the 
matrix you’ve 
made of your 
team! 

Team Builder

POTENTIAL

engineerinclusion.
com

INNER 

INTERMEDIATE

OUTER

YO
U

! D

raw or add a self-portrait

	Ì Your inner circle includes your clos-
est connections, like who you 
live and your best friends. 
	Ì Your intermediate circle includes people 
you have a current and mutual relation-
ship with—for example, friends, classmates, 
teachers, neighbors, co-workers, etc.
	Ì Your outer circle includes people you know 
and who know you, but that’s about it. 
You might share something in common 
like school, work, or community groups, 
but you don’t really have a reciprocal re-
lationship of any kind—for example, ac-
quaintances, previous intermediate-cir-
cle people, classmates, or co-workers. 
	Ì The potential circle is for peo-
ple you’d like to know! 

http://EngineerInclusion.com
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Inner Circle Intermediate Circle

Outer Circle Potential Connections

http://EngineerInclusion.com
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1.	 What did you learn in this section? 

2.	 What more do you want to 
learn and explore? 

INSTRUCTIONS
Take a few minutes 
to reflect on what you 
learned. 

Part 3 Reflection

http://EngineerInclusion.com
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Section Title

OBJECTIVES Participants will:
	Ì Articulate a dream or goal that they have
	Ì Analyze the power of the non-traditional ca-
reer story
	Ì Reflect on the next steps they can take to 
reach their career goals

TIME 20-30 minutes 

MATERIALS 	Ì Part 4 Instructional Video (~11-minutes)

	ÌHarnessing the Power of Your Story Sheet

INSTRUCTIONS 	Ì Initiate playback of the Part 4 Instructional 
Video in the course content.

	Ì Pause when prompted and follow the pro-
vided instructions. 

	Ì Complete the Harnessing the Power of Your 
Story activity.

	Ì Reflect on what you learned in the section.

Design  
Your Future4

http://EngineerInclusion.com
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INSTRUCTIONS
Watch the Part 4 
video guide, then re-
flect on the provided 
questions. 

The videos refer-
enced below are 
included in the video 
guide.

1.	 Do you want to explore non-
traditional careers further?

2.	 What type of work seems interesting to you?

3.	 Why do you want to do this work?

4.	 What is your career goal?

5.	 What are potential barriers to overcome 
to reach your career goal?

Harnessing Your Story 
+ Next Steps

Watch Justin and 
Jenny share their 
stories.

Watch How your 
unique story can get 
you hired by Aimée 
Eubanks Davis

http://EngineerInclusion.com


EngineerInclusion.com    Part 4    36

6.	 How will you overcome those barriers?

7.	 Who can help you reach those goals?

8.	 What will it feel like to reach your goals?

9.	 Who will celebrate with you, and be proud of you, for reaching those goals?

10.	What are the next three steps you need to take to achieve your goal?

http://EngineerInclusion.com
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Part 4 Reflection

1.	 What did you learn in this section? 

2.	 What more do you want to 
learn and explore? 

INSTRUCTIONS
Take a few minutes 
to reflect on what you 
learned. 

http://EngineerInclusion.com
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Mystery Careers Answer Key
Mystery Career Nontraditional Career

Women A Carpenter

B Construction Manager

C Electrician

D HVAC Mechanic and Installer

E Plumber

F Industrial Production Manager

G Welder

H Electrical Engineer

I Commercial Pilot

J Architectural and Civil Drafter

Men K Bookkeeping, Accounting, and Auditing Clerk

L Administrative Assistant

M Elementary School Teacher

N Licensed Practical Nurse

O Pharmacy Technician

P Surgical Technologist

Q Social Worker

R Human Resources Manager

S Dietitian

T Occupational Therapist

Part 
2
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